Comparisons of Job Characteristics

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)

[ <<|[ Focus occupation element is much lower

Compare Knowledge

Compare Skills [ < |[ Focus occupation element is lower
Compare Detailed Work Activities . . -
[ > |[ Focus occupation element is at a higher level

Compare Tools and Technologies

|
|
Compare Abilities | 0 || Focus occupation element is at a similar level |
|
|

[>>]| Focus occupation element is at a much higher level

Similarity of Focus Occupation to Associated Occupation: 74

Knowledge ’

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)
. ., Average Associated Focus
Q:schrl‘aJvevtljegc:Lg;::‘:c;r:‘tss Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y g Occupations Rating Rating
Custemer and Personal 13 16.6 115 |]<< ExtenS|ye education and/or training may
Service | | [ be required
[ English Language I 11.2]] 16.6 ]| 16.3] [ 0] [ Current knowledge level may be sufficient_|
| Law and Government | 59| 15.0 | | 17.2] [3] [ Current knowledge level is likely sufficient |
][ Extensive education and/or training may
Psychology 6.4 13.3 5.9 j be required
Personnel and Human 5.6 13.2 4.2 ||<< Extensnye education and/or training may
Resources | | [ be required
. ][ Extensive education and/or training may
Sociology and Anthropology 41 12.7 1.8 : be required
Therapy and Counselin 3.8 8.6 29 [<| [ Extensive education and/or training may
Py 9 ) ' || be required
Philosophy and Theology 39 70 26 ||<< Exten3|ye education and/or training may
| || be required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

MI Similarity of Focus Occupation to Associated Occupation: 86

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)
. ., Average Associated Focus
Q:scgcllial’::dEf:(:‘::::;tlon s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
Negotiation 6.8 17.9 8.3 l<< Extensive development of skills in this
area may be required
| Active Listening |1 11.0 || 17.0]] 14.4 | | A higher skill level may be required
. Extensive development of skills in this
Speaking 10.8 15.9 12.3 E| area may be required



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=232092
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=231022

[ Critical Thinking I 10.8]] 14 3] 15.8 | [>] [ Skill level is likely sufficient
. Extensive development of skills in this

Persuasion 7.4 14.2 9.1]|<< area may be required
Judgment and Decision [ . . .

? 9.4 12.7 10.3 || < || A higher skill level may be required
Making

. . Extensive development of skills in this
Social Perceptiveness 9.1 12.7 8.8]|<< area may be required

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Similarity of Focus Occupation to Associated Occupation:

97

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)

. ., Average Associated Focus
st?é?ﬁfiisoéiun‘::::&n s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
Y Occupations Rating Rating
ral Expression ] . . urrent ability level may be sufficien
Oral E i 12.4 15.6 14.4 C t ability level b fficient
| Oral Comprehension | 12.5 || 14.8 ] 15.1] [0] [ Current ability level may be sufficient |
| Written Comprehension | 11.0 || 14.4(] 16.4 ] [>] [ Current ability levelis likely sufficient |
[ Written Expression I 9.8]] 14.4]| 14.9][[0] [ Current ability level may be sufficient |
Speech Clarity 10.2 13.0 11.2|] < rse%rﬂﬁe'g“pro"eme”t in abilities may be
| Deductive Reasoning |1 10.6 || 12.9 12.8] [ (0] [ Current ability level may be sufficient |
| Inductive Reasoning | 10.2 || 12.7 13.2] [[0] [ Current ability level may be sufficient |
Near Vision 11.1 126 15.9 | [5s guuf;:'gr;;?blhty level is likely more than

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Activities that Both Occupations Have in

Common

Similarity of Focus

Occupation: 86

Occupation to Associated

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)

Exclusivity of

Work Activities Activity
| Analyze existing evidence or facts | 69 |
| Analyze legal questions |1 85|
| Communicate technical information | 4|
| Follow rules of evidence procedures in legal setting |1 84|
ediate or arbitrate disputes
Mediat bitrate disput 87
| Organize legal information or records |1 80|
se knowledge of legal procedural rules
Use k led f legal dural rul 85




Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: n/a

Have in Common

Focus Occupation: Law Clerks (23-2092)
Associated Occupation: Arbitrators, Mediators, and Conciliators (23-1022)

| Tools and Technologies || Exclusivity |

[ Tools and technology data is unavailable for one or both occupations. |

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that

tool or technology.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



